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Diversity and Inclusion Committee Contact Information 

We always welcome any comments or questions. Please contact Lilah Besser (Chair of the committee) 

via email (lbesser@fau.edu) to provide comments/ask questions or to make an in-person appointment 

(Office SO-44, Room 284H). 

Background 
 
About FAU’s Department of Urban and Regional Planning 

 
The Department of Urban and Regional Planning was founded in 1989. It currently houses three 
degree programs: Bachelor of Urban Design, Bachelor of Urban and Regional Planning, and Master of 
Urban and Regional Planning. The master’s program is accredited by the Planning Accreditation Board. 
The Department It cooperates with the Department of Geosciences on the Graduate Certificate 
Program in Geographic Information Systems. The Department has two research centers: the Center for 
Urban and Environmental Solutions (CUES) and the Visual Planning Technology (VPT) Laboratory.  
 
DURP is a locus of scholars, teachers, practitioners, agents and students committed to the continuous 
improvement of urban regions and the planning enterprise through research, teaching and service. Our 
strategic plan provides more details about our vision, mission, and goals and objectives.  
 
DURP is committed to address issues of diversity related to students, curriculum, research, and 
outreach. We view our program as serving the broader South Florida community, and aspire to hav ing 
a student body that is reflective of the region's cultural and ethnic diversity.  
 
 
Vision 
 
The Department of Urban and Regional Planning at Florida Atlantic University aspires to cultivate future 
leaders and be an innovator in the creation, design, and implementation of solutions to contemporary 
urban, environmental, and economic challenges. 
 
Mission 
 
The Department of Urban and Regional Planning at Florida Atlantic University is committed to providing 
leadership in the field of planning through education, research, scholarship, and community 
engagement. Our mission is to prepare planning practitioners and researchers for national and glob al 
practice by promoting the ideals of social responsibility, sustainability, equity, diversity, and public 
service. 
 
Diversity Plan Overview 
 
FAU’s DURP serves a diverse group of individuals who are predominantly drawn from the South 
Florida region. Within the context of DURP’s mission and vision, the diversity and inclusion plan is 
intended to incorporate considerations of diversity in three major areas: 1) Faculty and Staff; 2) 

mailto:lbesser@fau.edu
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Students; and 3) Curriculum, Outreach, and Research. The ultimate goal of the diversity plan is to 
increase awareness among faculty, staff, and students of issues of diversity, inclusion, and equity and 
to continually strive to improve diversity and inclusion in all aspects of DURP’s activities as well as in 
DURP’s internal and external communications.   
 
For the purposes of this plan, diversity and inclusion focus on three major categories of individuals who 
have been historically disadvantaged among faculty and students in higher education, namely 
individuals of non-white race, Hispanics/Latinos, and women. DURP aims to create vibrant, livable, 
healthy, and equitable communities, which can only be accomplished through increased attention to 
diversity and inclusion in all aspects of DURP’s work. 
 
It is intended that the diversity and inclusion plan will be a working document with iterative 
improvements over time.  After the full plan is developed, the Committee will meet quarterly to review 
the goals, strategies, and benchmarks and decide upon future actions. 
 
 
Context 
 
At a spring 2018 faculty meeting, DURP’s Chair called for volunteers to serve on this committee and to 
develop the Diversity and Inclusion Plan, starting with the portion of the plan addressing faculty and 
staff diversity and inclusion. The committee volunteers consisted of 2 female faculty members, 2 male 
faculty members, and 1 female staff member. Although constrained in hiring additional tenure-track 
faculty, in the summer of 2018, DURP hired three well-qualified adjunct faculty that increased faculty 
diversity: a former director of planning who served in multiple locales including Atlanta, Georgia 
(African-American male), the President of Rosado and Associates consulting firm in Miami 
(Hispanic/Latino male); and a Senior Site Planner in the Zoning Division at Palm Beach County 
Department of Planning Zoning and Building (African-American female). 
 
 
Process 
 
In 2018, the committee began creating DURP’s diversity and inclusion plan. The summer was 
dedicated to developing the portion of the plan regarding faculty and staff diversity.  The committee met 
three times during the summer, keeping all faculty and staff apprised of the progress and committee 
discussions. Minutes were distributed following each meeting and feedback was welcomed via email or 
in person. The draft plan for faculty and staff diversity was presented and discussed at the August 2018 
faculty meeting. Based on the conversations at that meeting, the plan was revised accordingly and the 
faculty voted on the final version of the Faculty and Staff Diversity Plan at the September faculty 
meeting.  
 
A similar process was followed for the Student Diversity and Curriculum, Outreach, and Research 
portions of the plan. In the fall of 2018, the committee added an additional faculty member and PhD 
student and worked to prepare the Student Diversity plan, which was approved at the faculty meeting in 
the spring of 2019.  The Curriculum, Outreach, and Research plan was developed by the committee 
during the spring of 2019, and faculty voted to approve it in the fall of 2019.  
 
The committee’s work is expected to be ongoing in order to effectively implement and evaluate 
progress of the plan. 
  



Committee: Lilah Besser (chair), Eric Dumbaugh, Yanmei Li, Louis Merlin, Trystine Fellmann (student representative) 

DURP’s Diversity and Inclusion Plan 

3 
 

Faculty and Staff Diversity and Inclusion 
 
 

 
Current State of Faculty and Staff Diversity at DURP (2019-2020) 
 
 
 

Faculty composition data Teaching Status and Gender 

 Full-time in Planning 
Unit (A) 

Part-time in Planning 
Unit (B) 

Adjunct/Contract/Non-
tenure track (C) 

 

               Faculty Race and Ethnicity Male Female Male Female Male Female Total 
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White 5 1   3 3 12 

Black or African American     0 1 2 

American Indian or Alaska Native       0 

Asian  1   1  1 

Native Hawaiian or Other Pacific 

Islander 

      0 

Some Other Race Alone       0 

Two or more Races  1     1 

Unknown       0 

Total US Citizens and Permanent 
Residents Only 

7 3 0 0 4 4 16 

 Foreign Staff        

 Total Faculty 7 3 0 0 4 4 28 

 Ethnicity – US Citizen and Permanent Residents Only 

 Hispanic or Latino     0 1 1 

 Not Hispanic or Latino 7 3 0 0 4 3 27 

 
 
 

Staff composition data Gender  

 Staff Race and Ethnicity Male Female Total 
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 White 1 1 1 

Black or African American   0 

American Indian or Alaska Native   0 

Asian 0 0 0 

Native Hawaiian or Other Pacific Islander   0 

Some Other Race Alone   0 

Two or more Races   0 

Unknown   0 

Total US Citizens and Permanent Residents Only 1 1 1 

 Foreign Staff 0 0 0 

 Total Staff 1 1 1 

 Ethnicity – US Citizen and Permanent Residents Only 

 Hispanic or Latino 0 1 1 

 Not Hispanic or Latino 1 0 0 
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Overview of Faculty and Staff Plan 
 
The sections below provide the two overarching goals and strategies to increase and maintain faculty 
and staff diversity, through 1) recruitment; and 2) retention.  
 
The chosen strategies focus on creating an inclusive environment, focusing on retention to maintain 
diversity, and increasing advertising to and reaching out to diverse individuals and groups for  future 
faculty, instructor, and staff positions. 
 
The following Goals, Strategies, Outcomes, and Indicators to increase faculty and staff diversity were developed 
in the context of the State of Florida Executive Order Number 99-281, which prohibits discrimination based on 
race, gender, creed, color, or national origin, but also prohibits racial or gender set-asides, preferences and 
quotas regarding hiring. 
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Goal #1:  Develop and implement recruitment plans, policies, and strategies to increase faculty 
and staff diversity. 
Strategy Outcomes Performance indicators 

(Responsibility) 
1.1. Promote/share new 
faculty/staff positions in diverse 
places.  

Increase the diversity of 
individuals reached by job 
announcements. 

Evidence that any new positions 
are provided/shared to a variety of 
organizations representing the 
profession and/or 
underrepresented 
individuals/groups. 
(Responsibility: Search committee 
in consultation with the Department 
Director and Diversity Committee) 

1.2. Actively reach out to diverse 
individuals for new faculty/staff 
positions.  (e.g., ACSP’s Faculty 
Women Interest Group and 
Planners of Color resume 
books) 

Increase the number of 
diverse individuals applying 
to the position. 

Count of how many women and 
minorities were invited to apply for 
a given position. 
(Responsibility: Search Committee 
Chair is responsible for ensuring 
contact with these groups; faculty, 
in partnership with the Department 
Chair, are responsible for 
developing and updating the 
count/list.) 

1.3. Beyond the EEO statement 
included in FAU job postings, 
include additional statement on 
the importance that DURP 
places on diversity and equity in 
teaching, research, and 
outreach. 

Provide indication to new 
faculty/staff, before they 
even start the position, that 
diversity is valued at DURP. 

Demonstrate that all new job 
postings contain this statement and 
a link to the DURP Diversity and 
Inclusion Plan. (Responsibility: The 
Chair of the Search Committee is 
responsible for ensuring this is 
contained in position listings; the 
faculty are responsible for drafting 
this statement.) 

1.4. As part of a screening 
questionnaire or interview for 
new faculty/staff, request: 1) 
how the candidate has 
previously incorporated diversity 
in teaching/research or his/her 
work; 2) his/her experience 
working in diverse work 
environments; and/or 3) how 
diversity will be included in 
his/her future work. 
 
 
 
 
 
 

Assess candidate’s level of 
knowledge and experience 
with issues surrounding 
diversity. 

Record of asking these questions 
during interview/screening and 
candidate’s responses. 
(Responsibility: Diversity-related 
questions will be developed by the 
Diversity committee and submitted 
for faculty review and approval. 
The Chair of the Search 
Committee, and the Diversity 
Committee Representative are 
responsible for ensuring these 
questions are part of the 
application process.) 
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Strategy Outcomes Performance indicators 
(Responsibility) 

1.5. Consider FAU DURP 
graduates for positions, tracking 
alumni and providing outreach to 
share open positions. 

Increasing diversity by 
considering DURP 
graduates, who are diverse 
and representative of the 
South Florida region. 

Record of alumni list forwarded the 
new position announcement.  
(Responsibility: Chair of the Search 
Committee) 
 

1.6. Invite diverse guest 
speakers to campus or create a 
visiting scholars program. 

Make connections with 
future candidates from 
diverse backgrounds. Create 
an environment where 
diversity if valued. 

At least one diversity-related 
speaker brought to campus per 
year. (Responsibility: Department 
Chair, with candidate nominations 
made by department faculty and/or 
the Diversity Committee) 

1.7. Create diverse search 
committees for full-time faculty 
and instructional appointments 
and include a diversity and 
equity liaison from the Diversity 
Committee to oversee and 
ensure best practices in 
recruiting diverse candidates. 

Ensure the search 
committee is well-rounded in 
its representation and 
includes considerations of 
diversity and equity in the job 
search and interview 
process.  

Documented evidence of a diverse 
search committee with a diversity 
liaison from Diversity and Inclusion 
Committee.   
(Responsibility: The  
DepartmentChair will appoint 
members to the Search Committee 
consistent with university policy. In 
addition, the Diversity Committee 
will nominate one of its members to 
serve as a member of the Search 
Committee.) 
 

1.8. Develop documentation on 
individuals applying for and 
interviewed for open positions. 

Inform future recruitment 
efforts. 

Documentation is maintained and 
easy to find. (Responsibility: 
Department Chair; will inform next 
PAB visit) 

1.9. Advertise to a diverse pool 
of candidates and hire diverse 
individuals for adjunct professor 
positions. 

Maintain diverse group of 
adjunct professors. 

Advertisements for adjunct 
positions are distributed to diverse 
places, we receive applications 
from a diverse group of individuals, 
and we hire diverse adjunct 
professors each year. 
(Responsibility: Department Chair 
in collaboration with Diversity 
Committee). 

 

Long-term indicator of success in recruitment strategies: Increase in the number of women and 

racial/ethnic minority representation amongst faculty and staff.  The aspirational goal is to achieve 

diversity in the faculty and staff that is reflective of the South Florida region. 
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Goal #2:  Build and maintain retention policies and resources to maintain faculty and staff 

diversity.  

Strategy Outcomes Performance indicators 
(Responsibility) 

2.1. Provide DURP onboarding 
for all new faculty/staff 
(separate from HR onboarding), 
including an initial meeting with 
the Director that provides an 
overview of DURP. 

Help new hires quickly 
become acquainted with 
DURP faculty/staff, policies 
and procedures, etc. 

Checklist for onboarding is filled 
out/completed for each new hire. 
(Responsibility: Department Chair)  

2.2. Provide at least one formal 
mentor for all tenure-track 
faculty. Additional mentors can 
be identified that are well-suited 
to address specific aspects of 
work at DURP/FAU.  

New faculty are provided with 
advice, tools, resources, and 
connections to establish a 
successful career. 

Can identify assigned mentor for 
all new faculty. Each mentor 
develops a mentoring contract 
with the mentee that outlines the 
timeline, goals, and 
responsibilities of the mentor. 
(Responsibility for mentor 
assignment: Department Chair; 
Responsibility for monitoring: 
Diversity committee) 

2.3. Endorse retention of 
faculty/staff as appropriate and 
feasible, through mechanisms 
such as committee 
assignments and research 
support (e.g., TA or RA).  

Demonstrate to faculty/staff 
that their contributions are 
important and that they are 
tangibly recognized for those 
efforts. 

Evidence that tangible 
endorsement(s) has been 
provided to faculty/staff in the last 
two years. (Responsibility: 
Department Chair) 

2.4. Address diverse needs of 
faculty/staff by ensuring they 
are aware of FAU policies 
supporting work/life balance, 
including family leave options, 
tenure clock extension, flexible 
work schedules, etc. 

Provide flexibility to 
faculty/staff to strive for work-
life balance, make it clear that 
diverse needs can be 
accommodated, and 
reasonable accommodations 
can be provided. 

Yearly reminders have been 
provided to all faculty/staff 
regarding work-life balance 
accommodations. (Responsibility: 
Diversity committee) 

2.5. Encourage participation in 
FAU workshops and training 
that address issues of diversity, 
inclusion, and equity. 

Increase awareness of the 
pertinent issues surrounding 
diversity and inclusion (e.g., 
how diverse individuals may 
respond differently to various 
situations). 

Number of related 
workshops/training attended by 
faculty/staff. 
(Responsibility: Diversity 
committee will survey faculty/staff) 

2.6. Encourage participation in 
associations and other 
diversity-related networking 
activities (e.g., Advancing 
Women in Transportation; 
Women’s Transportation 
Seminar; ACSP’s Planners of 
Color Interest Group and 
Faculty Women's Interest 
Group) 

Making connections with 
external researchers and 
professionals focused on 
diversity issues. 

Number of faculty/staff who are 
members of pertinent 
associations/committees. 
(Responsibility: Diversity 
committee will survey faculty/staff) 
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Strategy Outcomes Performance indicators 
(Responsibility) 

2.7. Highlight efforts that faculty 
and staff are involved with that 
address diversity and equity 
(e.g., Pearl City) related to 
planning. 

Demonstrate that work 
surrounding diversity is 
valued at DURP. 

Included in DURP newsletters and 
full list is documented elsewhere 
and easy to reference. 
(Responsibility: Diversity 
committee document and share 
for newsletter) 

2.8. Ensure tenure-track faculty 
are aware of the policies to 
support new and existing 
faculty (e.g., less service for 
new junior faculty; teaching 
release during first 3 years of 
assistant professorship, funding 
available for travel and 
conferences; process for 
appointment and evaluation of 
administrative and leadership 
positions). 

Guarantee that all faculty are 
aware of the resources 
available to them and the 
opportunities for 
administrative and leadership 
positions. 

Policies and procedures for faculty 
are documented and easy to 
find/reference.  
(Responsibility: Diversity 
committee with consultation of 
Department Chair) 

 

Long-term indicator of success in retention strategies: Successful tenure, promotion, and/or 

retention of diverse faculty and staff members. 
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Student Diversity and Inclusion 
 
 
Student Diversity at DURP (2019-2020) 
 
 
Race/ethnicity of BURP and BUD students, 2013 to 2019     
 

 

Fall 
2013 

Fall 
2014 

Fall 
2015 

Fall 
2016 

Fall 
2017 

Fall 
2018 

Fall 
2019 

Asian 2% 3% 2% 2% 5% 3% 3% 

Black/African American 25% 20% 23% 24% 17% 16% 13% 

Hispanic or Latino 26% 37% 21% 20% 19% 22% 28% 

Nonresident  5% 0% 4% 8% 10% 10% 13% 

Two or more races 2% 0% 0% 0% 2% 3% 1% 

White  40% 40% 50% 46% 47% 45% 41% 

 
Source: FAU Office of Institutional Effectiveness and Analysis, IEA Internal Reports.  
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MURP student diversity, 2013-2014 to 2019-2020 

 
 
 
 
MURP low-income student enrollment, 2013-2014 to 2019-2020 
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MURP program degrees awarded, 2013-2014 to 2019-2020 
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The sections below provide the two overarching goals and strategies to increase and maintain student 
diversity, through 1) recruitment; and 2) retention.  
 
The following strategies to increase student diversity were developed in the context of the State of Florida 
Executive Order Number 99-281, which prohibits discrimination based on race, gender, creed, color, or national 
origin, but also prohibits the use of racial or gender set-asides, preferences or quotas in admissions. 

 
 
Goal #3:  Develop and implement recruitment plans, policies, and strategies to increase student 

diversity. 

Strategy Outcomes Performance indicators 
(Responsibility) 

3.1. Advertise graduate student 
assistantship funds (e.g., DOT 
safety funds, Abacoa), and work 
with Master’s program 
committee to obtain applicants 
for assistantships (e.g., adding 
question to program application) 

Encourage recruitment of 
individuals who need 
financial assistance and who 
may not apply otherwise. 

Maintain posting of information on 
DURP website and provide 
information to prospective 
applicants via email. 
(Responsibility: Diversity committee 
and MURP coordinator) 

3.2. Post list of diversity 
scholarships on the website 
(e.g., APA) 

Increase awareness of 
diversity related funds and 
increase diversity of 
incoming student body. 

Maintain posting of information on 
DURP website and provide 
information to prospective 
applicants via email. 
(Responsibility: Diversity 
committee) 

3.3. Faculty to send direct 
emails to promising 
undergraduate students to 
encourage applying to the 
MURP program. 

Recruit high-achieving 
students, especially for 
groups traditionally 
underrepresented in 
planning. 

Determine who is doing this as part 
of annual survey to faculty.  
(Responsibility: Diversity committee 
and MURP coordinator) 

3.4. Increase international 
student recruitment (including 
providing link to International 
Student resources at FAU on 
DURP’s website). 

Increase international 
diversity of student body. 

Record of maintained/increased 
number of international students. 
(Responsibility: Diversity committee 
and Program Coordinators)  

 

Long-term indicator of success:  Continue to attract and maintain a student body that is 

racially/ethnically representative of the south Florida area. 
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Goal #4:  Build and maintain retention policies and resources to maintain student diversity.  

 

Strategy Outcomes Performance indicators 
(Responsibility) 

4.1. Students will participate in a 
cultural competency workshop, 
either as part of orientation week 
or as a requirement for required 
undergrad/grad courses. 

Develop a culture of 
sensitivity and understanding 
surrounding issues of 
diversity.  

Record of workshop participation 
annually. 
(Responsibility: Diversity committee 
and Department Chair) 

4.2. Faculty will encourage 
students to apply for diversity 
scholarships (e.g., through APA) 

Increase awareness of 
opportunities for financial 
support for students in need. 

Survey students to assess number 
applying for diversity scholarships 
per year.  
(Responsibility: Diversity 
committee) 

 

Long-term indicator of success:  Maintain student body that is racially/ethnically representative of the 

South Florida area. 
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Diversity and Inclusion of Curriculum, Outreach, and Research 

Goal #5:  Promote incorporation of issues of diversity, inclusion, and equity in DURP’s 

curriculum, outreach efforts, and research. 

Strategy Outcomes Performance indicators 
(Responsibility) 

5.1. Curriculum: In planning 
course workshops, prioritize 
disadvantaged communities.  

Foster an environment where 
faculty, staff, and students 
work together on issues of 
equity. 

Obtain annual list of planning 
workshops and planning projects 
focused on diversity and equity 
issues. 
(Responsibility: Faculty as a whole 
with initiation by Diversity 
Committee) 
 

5.2. Curriculum: Encourage 
incorporation of diversity 
topics/global perspectives in 
readings, case studies, and 
workshops 

Increase diversity 
considerations in DURP 
courses. 

Track number of courses and 
ways in which courses are doing 
this.  
(Responsibility: Diversity 
committee will survey faculty) 

5.3. Curriculum: Add diversity 
statement to syllabi.  

Make clear to students that 
diversity, inclusion, and equity 
are important considerations 
in all DURP courses. 

Review and track syllabi with 
diversity statements. 
(Responsibility: Diversity 
committee) 

5.4. Curriculum: Encourage 
consideration of disability 
accommodation, gender, 
foreign-born, and sexual 
orientation in all courses (in 
course development/ 
implementation). 

Incorporation of a well-
rounded definition of diversity 
and inclusion for all courses. 

Track courses that include policies 
or coursework addressing these 
issues. 
(Responsibility: Diversity 
committee) 

5.5. Curriculum: Annually, 
make students aware of the 
Peace, Justice, and Human 
Rights certification program. 

Promote student participation 
in FAU programs related to 
diversity/inclusion outside of 
DURP. 

Track communications with 
students regarding the certificate 
program and how many students 
actually participate. 
(Responsibility: Diversity 
committee) 

5.6. Outreach: Stay aware of 
faculty/staff outreach work that 
touches on diversity/inclusion 
issues. 

In keeping faculty/staff aware 
of existing/past efforts, 
encourage new outreach 
efforts on topics related to 
diversity/inclusion. 

Develop list of past/present 
outreach initiatives by staff/faculty 
that are related to 
diversity/inclusion. 
(Responsibility: Diversity 
committee) 

5.7. Research: Encourage 
faculty and students to apply for 
grants focused on 
diversity/equity. 

Signal the importance of 
diversity/equity 
considerations at DURP to 
students, faculty, and the 
broader FAU community. 

Track number of students and 
faculty applying for grants. 
(Responsibility: Diversity 
committee) 

5.8. Research: Increase 
awareness of faculty/student 

In keeping faculty/staff aware 
of existing/past efforts, 

Develop list of past/present 
research initiatives by 
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research on diversity and 
equity. 

encourage new research 
efforts on topics related to 
diversity/inclusion. 

faculty/students that are related to 
diversity/inclusion. 
(Responsibility: Diversity 
committee) 

Long-term indicator of success in curriculum, outreach, and research strategies: Increase over 

time in the number of courses, outreach initiatives, and research projects with diversity/equity 

considerations.  
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Inclusive Climate 

 

Goal 6: Provide an inclusive climate to promote and foster faculty, staff, and student diversity.  

Strategy Outcomes Performance indicators 
(Responsibility) 

6.1. Administer an annual 
climate survey and provide 
results to all DURP faculty/staff 
and students. 

Gain a sense of the 
inclusiveness of the DURP 
environment and propose 
ideas on how to improve. 

Successfully administer survey 
and compile results that are 
shared with all of DURP 
faculty/staff and student on an 
annual basis. (Responsibility: 
Diversity Committee) 

6.2. Use “inclusivity checklist” in 
scheduling and event planning. 

Ensuring that DURP 
meetings and events are as 
inclusive as possible. 

Use of checklist for each larger 
meeting/event. 
(Responsibility: department 
administration) 

6.3. Ensure diversity plan is 
accessible to all DURP 
faculty/staff and students. 

Transparency of the 
diversity/inclusion goals of 
DURP and update on 
progress/implementation. 

Posted and continually updated 
(as applicable) on the shared 
server and public website. 
(Responsibility: Diversity 
committee) 

6.4. Provide points of contact 
for issues and opportunities 
concerning diversity and 
inclusivity (e.g., Diversity chair, 
Director, Office of Equity, 
Inclusion, and Compliance) 

Improve inclusivity by making 
it clear that feedback is 
welcome. 

Points of contact are regularly 
shared with faculty/staff and 
students through online resource 
lists and/or email reminders. 
(Responsibility: Diversity 
committee will ensure faculty/staff  
and students are aware and will 
send reminders) 

6.5. Sponsor speaker series on 
diversity-related issues. 
Track the diversity of all invited 
speakers to DURP. 

Foster culture of diversity and 
inclusivity.  Create awareness 
to address potential lack of 
diversity in invited speakers. 

Documented history of guest 
lecturer(s) in past two years. 
Information is documented and 
easy to find/reference. 
(Responsibility: Diversity 
committee) 

6.6. Review existing policies, 
procedure, plans, webpages, 
and other documents. 

Ensuring DURP 
documents/policies align with 
diversity goals and include a 
link to the Diversity Plan. 

Periodic review is conducted and 
updates are proposed as needed. 
(Responsibility: Diversity 
committee with approval from 
Department faculty) 

6.7. Sustain/create 
relationships with state policy, 
advocacy, and service 
organizations focused on 
diverse populations. 

Local connections to 
community organizations that 
focus on diversity and equity 
and provide networking 
resources.  

Keep an updated list of these local 
relationships and DURP’s role in 
outreach and research with the 
organizations. 
(Responsibility: Department Chair, 
with assistance from the Diversity 
committee) 

http://hg.gatech.edu/sites/default/files/attachments/SGA_Inclusivity_Checklist.pdf
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6.8. Develop “best practices” 
documents for various 
scenarios (e.g., first day of 
class) 
 

Instilling diversity 
considerations into common 
academic situations. 

Best practices are documented 
and easy to find/reference. 
 
(Responsibility: Diversity 
committee, with review and 
approval by Department faculty) 

6.9. Start a regular DURP 
lecture/work-in-
progress/community 
organization series held within 
CDSI building just before 
evening classes (i.e., 5:30-
6:15pm). 

Encourage more frequent 
faculty and student 
interactions.  

Documentation of regular events 
and attendance. 
 
(Responsibility: Diversity 
committee) 

6.10. Hold several annual 
faculty, staff, and student 
mixers (e.g., waterway or 
beach clean ups) 

Encourage more frequent 
faculty and student 
interactions. 

Documentation of regular mixers. 
 
(Responsibility: Diversity 
committee) 

 

Long-term indicator of success in inclusive environment strategies: Receive overall response of 

‘satisfactory’ or better on annual climate survey on inclusive environment.  
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Appendices 
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Appendix A: Climate survey 

 Example Climate Survey: Wubneh 2011 article 

 URP’s Fall 2020 Climate survey: https://fau.az1.qualtrics.com/jfe/form/SV_eVtLuHUM7wPTfTv  

 

  

file://///SURP/Staff$/Administrative_Documents/Diversity%20and%20Inclusion%20Plan/Resources/Wubneh%202011%20-%20Minority%20ACSP%20Climate%20Survey.pdf
https://fau.az1.qualtrics.com/jfe/form/SV_eVtLuHUM7wPTfTv
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Appendix B: FAU’s diversity and inclusion resources 

 Office of Diversity and Multicultural Affairs (for students): http://www.fau.edu/diversity/  

 Diversity Council: http://www.fau.edu/diversity-platform/about/ 

 Office of Equity, Inclusion, and Compliance: https://www.fau.edu/eic/  

 Hispanic Serving Institution Interest Group: http://www.fau.edu/research/HSI/index.php  

 Peace, Justice and Human Rights Certificate: 

https://www.fau.edu/artsandletters/pjhr/academics/education-and-curriculum/ 

 ADVANCE (NSF funded) Survey of Faculty Worklife: 

http://www.fau.edu/provost/advance/initiatives.php 

 

 

  

http://www.fau.edu/diversity/
http://www.fau.edu/diversity-platform/about/
https://www.fau.edu/eic/
http://www.fau.edu/research/HSI/index.php
https://www.fau.edu/artsandletters/pjhr/academics/education-and-curriculum/
http://www.fau.edu/provost/advance/initiatives.php
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Appendix C: External resources on diversity and inclusion 

 
Example Diversity and Inclusion Plans: 
https://accreditation.naspaa.org/resources/peer-examples/#DP   
 
 
The National Academies report on sexual harassment: https://www.nap.edu/catalog/24994/sexual-
harassment-of-women-climate-culture-and-consequences-in-academic  
 
 
Selected AAC&U Resources on Diversity, Equity, and Inclusive Excellence 

 A Vision for Equity 
 Bringing Quality and Equity Together 
 America's Unmet Promise: The Imperative for Equity in Higher Education 
 Step Up & Lead for Equity: What Higher Education Can Do to Reverse Our Deepening Divides 
 Committing to Equity and Inclusive Excellence: A Campus Guide for Self-Study and Planning 
 “Academic Freedom and Educational Responsibility”  
 A Crucible Moment: College Learning & Democracy’s Future 
 The Drama of Diversity and Democracy: Higher Education and American Commitments 

(Second Edition 2011) 
 
ACSP Committee on Diversity compiled two collections of syllabi on social justice and diversity.  

 2018 
version: https://www.acsp.org/resource/resmgr/files/cod/2018_acsp_syllabus_book_fina.pdf 

 2013 version: https://www.acsp.org/resource/resmgr/files/CoD/Syllabus_Book_low-res.pdf 
 
 
  

https://accreditation.naspaa.org/resources/peer-examples/
https://www.nap.edu/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
https://www.nap.edu/catalog/24994/sexual-harassment-of-women-climate-culture-and-consequences-in-academic
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/7dafbf36291f545d3947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/a478ddbef72edf083947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/402a14ff09cd2e153947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/abd031b8e8bd54693947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/58ce335ee75fcd513947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/59249fa6ec8cdec33947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/449809e0baf5691c3947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/461d24530715aaad3947229f28c3afba
http://portal.criticalimpact.com/go/1/867aa69e40eb5edaa6473c7b9fa19141/25043/a7f0c29b497e565a/461d24530715aaad3947229f28c3afba
https://www.acsp.org/resource/resmgr/files/cod/2018_acsp_syllabus_book_fina.pdf
https://www.acsp.org/resource/resmgr/files/CoD/Syllabus_Book_low-res.pdf
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Appendix D: Working List of Faculty and Staff Involvement 
in Issues of Diversity and Inclusion 

 

 In 2018, DURP supported the youth event, Future Black Planners of America. 

 In 2018, DURP supported an event for planning professionals along with the APA’s Planning 
and the Black Committee Community Division: APA Networking Event: Planning and the Black 
Community. 

 Dr. Yanmei Li is currently (in 2018) working on a grant under the Collaborative Sciences Center 
for Road Safety (CSCRS) at University of North Carolina (and partner universities): 
“Understanding the Crash Risk Exposure of Low-income Neighborhoods and TANF Recipients", 
which relates to disadvantaged neighborhoods and communities. 

 Dr. Diana Mitsova contributes to the Bill Anderson Fund. Contributions are used to increase the 
numbers of African Americans and members of other under-represented groups studying and 
working as scientists, practitioners and policymakers in the field of Disaster and Hazard 
Research, Mitigation and Recovery. 

 In 2018, Dr. Lilah Besser submitted a letter of intent on “Gentrification and health in a 
historically-black, low-income, South Florida neighborhood adjacent to a new rail station” for the 
Robert Wood Johnson Foundation’s funding opportunity, “Evidence for Action: Investigator-
Initiated Research to Build a Culture of Health”. 

 Three classes (August, 2017-December, 2018) worked with Pearl City, a historic, African-
American neighborhood, to analyze existing conditions, conduct community outreach, and 
propose form based codes for neighborhood preservation. 
 

 
 
  

http://cdsi.fau.edu/surp/outreach/future-black-planners-of-america-workshop-at-florida-atlantic-university/
http://cdsi.fau.edu/surp/events/apa-networking-event-planning-and-the-black-community/
http://cdsi.fau.edu/surp/events/apa-networking-event-planning-and-the-black-community/
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Appendix E: Inclusivity Checklist 
 

Example inclusivity checklist 
 
 

  

http://hg.gatech.edu/sites/default/files/attachments/SGA_Inclusivity_Checklist.pdf
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Appendix F: Diversity Committee Task Checklist (5-year timeline: 2019-2024) 
 

Updated 12/4/2019 

Fall 2019 

Goal Strategy Initiated by/assigned to:  

Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 
 Hold three Committee meeting 

 

Faculty/staff  
Recruitment 

 Develop diversity statement for job postings  (1.3)  

Faculty/staff  
Retention 

 Develop list of FAU policies supporting work/life balance, family leave, tenure 
clock extensions, work schedules, etc.  (2.4) 

 Develop list of FAU workshops/training that address issues of diversity, 
inclusion, equity  (2.5) 

 Develop list of associations and diversity-related networking activities (e.g., 
Advancing Women in Transportation) (2.6) 

 

Student 
recruitment 

 Develop list of diversity scholarships for students (3.2) 
 

 

Student 
retention 

  No tasks  

Curriculum  Reminder to faculty to: 1) try to incorporate disadvantaged communities 
in planning course workshops: 2) to incorporate diversity topics/global 
perspectives in readings, case studies, and workshops; 3) incorporate 
diversity statement in syllabi; 4) consider issues of disability 
accommodation, gender, foreign-born, and sexual orientation when 
developing/implementing course.  (5.1-5.4)  

 

Research  Develop list of research grants focused on diversity available to 
faculty/staff  (5.7) 

 

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Send note to faculty/staff and students to consider Inclusivity checklist for 
scheduling and event planning.  (6.2) 

 Send note to students about Diversity and inclusion committee plan, 
points of contact, etc.  (6.4) 

 Recruit student representative to committee for this academic year, 
possibly from Planning Society (6.11) 
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Spring 2020 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold at three Committee meetings 
 Obtain faculty and student diversity numbers to update within Plan 

 

Faculty/staff 
Recruitment 

 Refer to “As applicable section” if new positions will be posted    

Faculty/staff 
Retention 

 Email faculty/staff list of FAU policies supporting work/life balance, family 
leave, tenure clock extensions, work schedules, etc.  (2.4) 

 Email faculty/staff list of FAU workshops/training that address issues of 
diversity, inclusion, equity   (2.5) 

 Email faculty/staff list of associations and diversity-related networking 
activities (e.g., Advancing Women in Transportation)  (2.6)  

 Discuss with Department Chair the policies that are in place and that can be 
provided to support new and existing faculty (e.g., less service/teaching 
releases for junior faculty)  (2.3 and 2.8) 

 Draft climate and diversity survey for faculty/staff and students  (make 
sure it addresses all pertinent strategies/performance indicators from Plan)  
(6.1) 

 

Student 
Recruitment 

 Post list of diversity scholarships for students on DURP website  (3.2) 

 Encourage faculty to send direct emails to promising undergraduate  
students to encourage applying to the MURP program  (3.3) 

 Discuss with Master’s program committee plans to advertise graduate 
student assistantships to applicants  (3.1) 

 Discuss with Master’s program committee/Department Chair plans to 
advertise for international students  (3.4) 

 

Student 
Retention 

 Email all students and remind faculty to encourage students to apply for 
diversity scholarships (e.g., APA)  (3.2 and 4.2) 

 

Curriculum  Inform students about the Peace, Justice, Human Rights certificate 
program. (5.5) 

 

Research  Encourage faculty and students to apply for grants focused on diversity 
and equity (email all students/let them know in courses/personal 
communication)  (5.7) 
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Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Discuss with Department Chair how DURP is sustaining/creating 
relationships with state policy, advocacy, and service organizations 
focused on diverse populations. (6.7) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-
up) (6.10) 
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Summer 2020 

Goal Strategy Initiated by:  
Administrative  Update faculty/staff and student demographic stats in Diversity Plan, 

update on web 
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Fall 2020 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 

 

Faculty/staff 
recruitment 

 Refer to “As applicable section” if new positions will be posted  

Faculty/staff 
retention 

 No tasks  

Student 
recruitment 

 No tasks   

Student 
retention 

 No tasks  

Curriculum  At beginning of semester: reminder to faculty to: 1) try to incorporate 
disadvantaged communities in planning course workshops: 2) to 
incorporate diversity topics/global perspectives in readings, case studies, 
and workshops; 3) incorporate diversity statement in syllabi; 4) consider 
issues of disability accommodation, gender, foreign-born, and sexual 
orientation when developing/implementing course.  (5.1-5.4) 

 

Research  No tasks   

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Finalize climate and diversity survey, put in online survey format  (6.1) 

 Determine if there are best practices that we would like to develop or reference 
that touch on diversity/inclusion (e.g., first day of class)  (6.8) 

 Send note to faculty/staff and students to consider Inclusivity checklist for 
scheduling and event planning.  (6.2) 

 Send note to students about Diversity and inclusion committee plan, points of 
contact, etc.  (6.4) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Recruit student representative to committee for this academic year, from 
Planning Society  (6.11) 

 

 

  



Committee: Lilah Besser (chair), Eric Dumbaugh, Yanmei Li, Louis Merlin, Trystine Fellmann (student representative) 

DURP’s Diversity and Inclusion Plan 

29 
 

Spring 2021 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 
 Obtain faculty and student diversity numbers to update within Plan 

 

Faculty/staff 
recruitment 

 Develop plan to implement guest speaker/visiting scholars series on 
diversity related topics for 2020-2021  (6.5 and 1.6) 

 Refer to “As applicable section” if new positions will be posted 

 

Faculty/staff 
retention 

 Email faculty/staff list of FAU policies supporting work/life balance, family leave, 
tenure clock extensions, work schedules, etc.  (2.4) 

 Email faculty/staff list of FAU workshops/training that address issues of diversity, 
inclusion, equity  (2.5) 

 Email faculty/staff list of associations and diversity-related networking activities 
(e.g., Advancing Women in Transportation)  (2.6) 

 Email DURP via newsletter, highlighting any faculty/staff projects/efforts 
addressing equity and diversity  (2.7 and 5.8) 

 Email reminder to faculty of policies to support new new/existing faculty (e.g., 
funding available for conferences, tenure clock)  (2.8) 

 

Student 
recruitment 

 Encourage faculty to send direct emails to promising undergraduate  students to 
encourage applying to the MURP program  (3.3) 

 Discuss with Master’s program committee plans to advertise graduate student 
assistantships to applicants  (3.1) 

 d with Master’s program committee/Department Chair plans to advertise for 
international students  (3.4) 

 

Student 
retention 

 Email all students and remind faculty to encourage students to apply for 
diversity scholarships (e.g., APA)  (3.2 and 4.2) 

 

Curriculum  Inform students about the Peace, Justice, Human Rights certificate 
program.   (5.5) 

 

Research  Encourage faculty and students to apply for grants focused on diversity and 
equity (email all students/let them know in courses/personal communication)  
(5.7) 

 

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Send faculty/staff and students the Climate & Diversity Survey  (6.1) 

 Compile results from Survey and provide to faculty/staff/students (6.1)  
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 Discuss with Department Chair how DURP is sustaining/creating 
relationships with state policy, advocacy, and service organizations focused 
on diverse populations. (6.7) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Discuss with committee how to divvy up the review of existing web pages to 
ensure content aligns with diversity and inclusion plan/goals  (6.6)  
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Summer 2021 

Goal Strategy Initiated by:  
Inclusivity  Review existing web pages to ensure consistent with diversity and 

inclusion goals (come up with a reasonable method to break this 
up/divide and conquer)  (6.6) 
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Fall 2021 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 

 

Faculty/staff 
recruitment 

 Refer to “As applicable section” if new positions will be posted  

Faculty/staff 
retention 

 Work with Department Chair to develop helpful items for onboarding of 
any new faculty/staff  (2.1) 

 Implement guest speaker/visiting scholars series on diversity related 
topics  (6.5 and 1.6) 

 

Student 
recruitment 

 No tasks   

Student 
retention 

 No tasks  

Curriculum  At beginning of semester: reminder to faculty to: 1) try to incorporate 
disadvantaged communities in planning course workshops: 2) to 
incorporate diversity topics/global perspectives in readings, case studies, 
and workshops; 3) incorporate diversity statement in syllabi; 4) consider 
issues of disability accommodation, gender, foreign-born, and sexual 
orientation when developing/implementing course.  (5.1-5.4) 

 

Research  No tasks   

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Provide available best practices that touch on diversity/inclusion (e.g., first day 
of class)  (6.8) 

 Send note to faculty/staff and students to consider Inclusivity checklist for 
scheduling and event planning.  (6.2) 

 Send note to students about Diversity and inclusion committee plan, points of 
contact, etc.  (6.4) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Recruit student representative to committee for this academic year, from 
Planning Society  (6.11) 
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Spring 2022 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 
 Obtain faculty and student diversity numbers to update within Plan 

 

Faculty/staff 
recruitment 

 Refer to “As applicable section” if new positions will be posted  

Faculty/staff 
retention 

 Email faculty/staff list of FAU policies supporting work/life balance, family leave, 
tenure clock extensions, work schedules, etc.  (2.4) 

 Email faculty/staff list of FAU workshops/training that address issues of diversity, 
inclusion, equity  (2.5) 

 Email faculty/staff list of associations and diversity-related networking activities 
(e.g., Advancing Women in Transportation)  (2.6) 

 Email DURP via newsletter, highlighting any faculty/staff projects/efforts 
addressing equity and diversity  (2.7 and 5.8) 

 Email reminder to faculty of policies to support new new/existing faculty (e.g., 
funding available for conferences, tenure clock)  (2.8) 

 

Student 
recruitment 

 Encourage faculty to send direct emails to promising undergraduate  students to 
encourage applying to the MURP program  (3.3) 

 Discuss with Master’s program committee plans to advertise graduate student 
assistantships to applicants  (3.1) 

 Discuss with Master’s program committee/Department Chair plans to advertise 
for international students  (3.4) 

 

Student 
retention 

 Email all students and remind faculty to encourage students to apply for 
diversity scholarships (e.g., APA)  (3.2 and 4.2) 

 

Curriculum  Inform students about the Peace, Justice, Human Rights certificate 
program.   (5.5) 

 

Research  Encourage faculty and students to apply for grants focused on diversity and 
equity (email all students/let them know in courses/personal communication)  
(5.7) 

 

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Send faculty/staff and students the Climate & Diversity Survey  (6.1) 

 Compile results from Survey and provide to faculty/staff/students (6.1)  
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 Discuss with Department Chair how DURP is sustaining/creating 
relationships with state policy, advocacy, and service organizations focused 
on diverse populations. (6.7) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Discuss with committee how to divvy up the review of existing web pages to 
ensure content aligns with diversity and inclusion plan/goals  (6.6)  
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Summer 2022 

Goal Strategy Initiated by:  
Inclusivity  Review existing web pages to ensure consistent with diversity and 

inclusion goals (come up with a reasonable method to break this 
up/divide and conquer)  (6.6) 
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Fall 2022 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 

 

Faculty/staff 
recruitment 

 Refer to “As applicable section” if new positions will be posted  

Faculty/staff 
retention 

 Implement guest speaker/visiting scholars series on diversity related 
topics  (6.5 and 1.6) 

 

Student 
recruitment 

 No tasks   

Student 
retention 

 No tasks  

Curriculum  At beginning of semester: reminder to faculty to: 1) try to incorporate 
disadvantaged communities in planning course workshops: 2) to 
incorporate diversity topics/global perspectives in readings, case studies, 
and workshops; 3) incorporate diversity statement in syllabi; 4) consider 
issues of disability accommodation, gender, foreign-born, and sexual 
orientation when developing/implementing course.  (5.1-5.4) 

 

Research  No tasks   

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Provide available best practices that touch on diversity/inclusion (e.g., first day 
of class)  (6.8) 

 Send note to faculty/staff and students to consider Inclusivity checklist for 
scheduling and event planning.  (6.2) 

 Send note to students about Diversity and inclusion committee plan, points of 
contact, etc.  (6.4) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Recruit student representative to committee for this academic year, from 
Planning Society  (6.11) 
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Spring 2023 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 
 Obtain faculty and student diversity numbers to update within Plan 

 

Faculty/staff 
recruitment 

 Refer to “As applicable section” if new positions will be posted  

Faculty/staff 
retention 

 Email faculty/staff list of FAU policies supporting work/life balance, family leave, 
tenure clock extensions, work schedules, etc.  (2.4) 

 Email faculty/staff list of FAU workshops/training that address issues of diversity, 
inclusion, equity  (2.5) 

 Email faculty/staff list of associations and diversity-related networking activities 
(e.g., Advancing Women in Transportation)  (2.6) 

 Email DURP via newsletter, highlighting any faculty/staff projects/efforts 
addressing equity and diversity  (2.7 and 5.8) 

 Email reminder to faculty of policies to support new new/existing faculty (e.g., 
funding available for conferences, tenure clock)  (2.8) 

 

Student 
recruitment 

 Encourage faculty to send direct emails to promising undergraduate  students to 
encourage applying to the MURP program  (3.3) 

 Discuss with Master’s program committee plans to advertise graduate student 
assistantships to applicants  (3.1) 

 Discuss with Master’s program committee/Department Chair plans to advertise 
for international students  (3.4) 

 

Student 
retention 

 Email all students and remind faculty to encourage students to apply for 
diversity scholarships (e.g., APA)  (3.2 and 4.2) 

 Discuss Fall cultural competency workshop for students, as part of 
orientation week or embedded in undergrad/grad courses.  (4.1) 

 

Curriculum  Inform students about the Peace, Justice, Human Rights certificate 
program.   (5.5) 

 

Research  Encourage faculty and students to apply for grants focused on diversity and 
equity (email all students/let them know in courses/personal communication)  
(5.7) 

 

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Send faculty/staff and students the Climate & Diversity Survey  (6.1) 

 Compile results from Survey and provide to faculty/staff/students (6.1)  
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 Discuss with Department Chair how DURP is sustaining/creating 
relationships with state policy, advocacy, and service organizations focused 
on diverse populations. (6.7) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Discuss with committee how to divvy up the review of existing web pages to 
ensure content aligns with diversity and inclusion plan/goals  (6.6) 
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Summer 2023 

Goal Strategy Initiated by:  
Inclusivity  Review existing web pages to ensure consistent with diversity and 

inclusion goals (come up with a reasonable method to break this 
up/divide and conquer)  (6.6) 
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Fall 2023 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 

 

Faculty/staff 
recruitment 

 Refer to “As applicable section” if new positions will be posted  

Faculty/staff 
retention 

 Implement guest speaker/visiting scholars series on diversity related 
topics  (6.5 and 1.6) 

 

Student 
recruitment 

 No tasks   

Student 
retention 

 Implement cultural competency workshop for students, as part of 
orientation week or embedded in undergrad/grad courses  (4.1) 

 

Curriculum  At beginning of semester: reminder to faculty to: 1) try to incorporate 
disadvantaged communities in planning course workshops: 2) to 
incorporate diversity topics/global perspectives in readings, case studies, 
and workshops; 3) incorporate diversity statement in syllabi; 4) consider 
issues of disability accommodation, gender, foreign-born, and sexual 
orientation when developing/implementing course.  (5.1-5.4) 

 

Research  No tasks   

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Provide available best practices that touch on diversity/inclusion (e.g., first day 
of class)  (6.8) 

 Send note to faculty/staff and students to consider Inclusivity checklist for 
scheduling and event planning.  (6.2) 

 Send note to students about Diversity and inclusion committee plan, points of 
contact, etc.  (6.4) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Recruit student representative to committee for this academic year, from 
Planning Society  (6.11) 
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Spring 2024 

Goal Strategy Initiated by:  
Administrative  Ensure most current Diversity and Inclusion Plan included on website  (6.3) 

 Hold two Committee meetings 
 Obtain faculty and student diversity numbers to update within Plan 

 

Faculty/staff 
recruitment 

 Refer to “As applicable section” if new positions will be posted  

Faculty/staff 
retention 

 Email faculty/staff list of FAU policies supporting work/life balance, family leave, 
tenure clock extensions, work schedules, etc.  (2.4) 

 Email faculty/staff list of FAU workshops/training that address issues of diversity, 
inclusion, equity  (2.5) 

 Email faculty/staff list of associations and diversity-related networking activities 
(e.g., Advancing Women in Transportation)  (2.6) 

 Email DURP via newsletter, highlighting any faculty/staff projects/efforts 
addressing equity and diversity  (2.7 and 5.8) 

 Email reminder to faculty of policies to support new new/existing faculty (e.g., 
funding available for conferences, tenure clock)  (2.8) 

 

Student 
recruitment 

 Encourage faculty to send direct emails to promising undergraduate  students to 
encourage applying to the MURP program  (3.3) 

 Discuss with Master’s program committee plans to advertise graduate student 
assistantships to applicants  (3.1) 

 Discuss with Master’s program committee/Department Chair plans to advertise 
for international students  (3.4) 

 

Student 
retention 

 Email all students and remind faculty to encourage students to apply for 
diversity scholarships (e.g., APA)  (3.2 and 4.2) 

 

Curriculum  Inform students about the Peace, Justice, Human Rights certificate 
program.   (5.5) 

 

Research  Encourage faculty and students to apply for grants focused on diversity and 
equity (email all students/let them know in courses/personal communication)  
(5.7) 

 

Outreach  No tasks (will be addressed in climate and diversity survey)  

Inclusivity  Send faculty/staff and students the Climate & Diversity Survey  (6.1) 

 Compile results from Survey and provide to faculty/staff/students (6.1) 
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 Discuss with Department Chair how DURP is sustaining/creating 
relationships with state policy, advocacy, and service organizations focused 
on diverse populations. (6.7) 

 Hold faculty/staff or faculty/staff/student mixer (e.g., beach clean-up)  
(6.10) 

 Discuss with committee how to divvy up the review of existing web pages to 
ensure content aligns with diversity and inclusion plan/goals  (6.6)  

 

 

 

 

 

  



Committee: Lilah Besser (chair), Eric Dumbaugh, Yanmei Li, Louis Merlin, Trystine Fellmann (student representative) 

DURP’s Diversity and Inclusion Plan 

43 
 

As applicable 

Goal Strategy Initiated by:  When? 
Recruitment  Include diversity statement in all job 

postings  (1.3) 
 Promote/share new faculty/staff 

positions in diverse places  (1.1) 

 Actively reach out to diverse 
individuals for new faculty/staff 
positions  (1.2) 

 Ask about incorporation of issues of 
diversity in past and current work as 
part of screening questionnaire or 
interview for new faculty/staff  (1.4) 

 Forward new job posting to alumni list  
(1.5) 

 Create diverse search committees for 
faculty/instructional appointments 
(appoint Diversity committee liaison to 
serve on search committee)  (1.7) 

 During hiring process, document 
individuals applying for and 
interviewed for open positions  (1.8) 

DURP Department Chair 
 
Informs Diversity committee/faculty of 
new position 
 
Works with Diversity committee to ensure 
these strategies are addressed during 
hiring process 

Once evident new 
position will be opened 

Retention  Provide DURP onboarding for new 
faculty/staff, including initial meeting 
with Department Chair  (2.1) 

 Provide at least one formal mentor for 
all new tenure track faculty.  (2.2) 

DURP Department Chair 
 
Informs Diversity committee/faculty of 
new position 
 
Works with Diversity committee to ensure 
these strategies are addressed during 
hiring process 

At time of hire 

Inclusivity  Encourage inclusivity checklist in 
scheduling and event planning.  (6.2) 
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Appendix G: Diversity Statement for Job Postings 
 
 
The Department of Urban and Regional Planning (DURP) is an Equal Opportunity Employer.  All 
employment decisions at DURP are based on the needs of the position, job requirements, and 
individual qualifications, without regard to age, race, color, gender, sexual orientation, religion, family or 
parental status, physical ability, or any other protected status. DURP will not tolerate discrimination or 
harassment based on any of these characteristics, and continually strives to provide and celebrate a 
diverse, inclusive, and equitable environment that fosters mutual respect. 
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Appendix H: Diversity Scholarships for Students 

 

 The Marsha Ritzdorf Award for the Best Student Work on Diversity, Social Justice and the Role 
of Women in Planning has been given by the ACSP Faculty Women's Interest Group  

 The Planners of Color Interest Group provides travel scholarships to ACSP conference 
 The ACSP Global Planning Educators Interest Group (GPEIG) will support student travel to the 

upcoming ACSP Annual Conference. Awards will be determined from students with an accepted 
paper to present at the ACSP Annual Conference with a focus on an international 
development/global planning topic or with a special focus on low-income countries of the global 
south. 

 APA Latinos and Planning Division Scholarship 

 APA Foundation Scholarship. Women, people of color and indigenous descent, veterans, 
disabled persons, and members of the LGBTQ community who are currently enrolled in 
undergraduate or graduate Planning Accreditation Board (PAB)-approved programs. Applicants 
must be APA members; membership for students is free. This scholarship is awarded annually 
to students intending to pursue careers as practicing planners who will diversify the profession 
and who are able to demonstrate a genuine financial need. Applicants must have at least 2 
(two) recommendation letters submitted on their behalf. 

 APA Florida Chapter Minority Scholarship. This scholarship is meant to celebrate planning and 
foster increased interest in planning by providing financial support for planning students who are 
members of underserved ethnic groups. Two scholarships are offered: one for $2000 and one 
for $1500. 

 APA Planning and the Black Community Division The Robert A. Catlin/David W. Long Memorial 
Scholarship. Named after committed planners and long-standing members of the Planning and 
the Black Community Division, The Robert A. Catlin/David W. Long Memorial Scholarship was 
created to foster increased interest among Black students in the field of urban planning. The 
scholarship will be awarded to one student on a competitive basis to cover costs associated 
with the pursuit of graduate studies. 

 Latin-American and Caribbean Student Scholarships. From Peace, Justice, and Human Rights 
Initiative at FAU. The scholarship is designed to recognize students actively engaged in issues 
of peace, social justice and human rights.  

 Theodore R and Vivian M. Johnson Scholarship. Theodore R. Johnson, a former UPS 
executive, established a charitable trust fund to provide scholarships to students with disabilities 
who are attending one of Florida’s 11 public universities. Mr. Johnson had a hearing impairment 
and understood the difficulties a person with a disability has to overcome; therefore, he wanted 
to use his money to make sure students with disabilities have the chance to be the best they 
can. This scholarship is competitively awarded. Applications for scholarships are available 
March 15th – May 15th for the following academic year. These applications are available from the 
Student Accessibility Services. Application packets are available in alternate format on 
request.  The Theodore R. and Vivian M. Johnson Scholarships are administered by the 
Student Accessibility Services (SAS).  

 Delores A. Auzenne Fellowship. The Delores A. Auzenne Fellowship Program is designed to 
encourage minority students to pursue graduate degrees in areas where they are historically 
underrepresented at Florida Atlantic University. These areas include, but are not  limited to: 
engineering, mathematics, computer science, economics, and psychology. The program 
provides support in the amount of $5,000 to each awardee for one academic year of full -time 
study in selected disciplines. For information on the Delores A. Auzenne Fellowship for 
Graduate Study, please contact the Graduate College. The Delores A. Auzenne Fellowship is 

https://www.acsp.org/page/AwardRitzdorf
https://www.acsp.org/page/AwardsPOCIGTravel
https://www.acsp.org/page/AwardLimTravel
https://www.acsp.org/page/AwardLimTravel
https://www.acsp.org/page/AwardLimTravel
https://www.planning.org/divisions/latinos/scholarships/
https://planning.org/foundation/scholarships/
https://www.planningaccreditationboard.org/index.php?id=30
https://florida.planning.org/connect-apa-florida/students/2019-minority-scholarship-applications-open/
https://www.planning.org/divisions/blackcommunity/
https://www.planning.org/divisions/blackcommunity/
http://www.fau.edu/artsandletters/pjhr/announcements/scholarships19-20/
http://www.fau.edu/sas/current/scholarships.php
http://www.fau.edu/graduate/current-students/fellowships-and-awards.php


Committee: Lilah Besser (chair), Eric Dumbaugh, Yanmei Li, Louis Merlin, Trystine Fellmann (student representative) 

DURP’s Diversity and Inclusion Plan 

46 
 

administered by FAU Graduate College. 
  

 Graduate Diversity Fellowship. Florida Atlantic University offers a $2,500 fellowship to graduate 
students who increase the diversity of the student body in their chosen field of study. Applicants 
must be able to demonstrate how they contribute to increasing diversity, and if applicable any 
impediments or disadvantages they may have overcome to pursue their advanced degree. 
Attributes that relate to diversity include, but are not limited to, the following: age, cultural 
heritage, ethnic background, exceptional ability, gender, race and socio-economic status. 
Membership in an underrepresented racial or ethnic group is a qualifying factor, but the 
graduate diversity fellowship is not awarded solely on this basis. For information on the 
Graduate Diversity Fellowship program, please contact the Graduate College    

 McKnight Doctoral Fellowship. The McKnight Program is funded and administered through the 
Florida Endowment Fund for Higher Education. The program provides full-time African-
American doctoral students with a stipend of $12,000 per year in addition to providing funds for 
the payment of tuition, fees, books, health insurance, and an allocation that can be used toward 
the purchase or lease of a personal computer. For information on the McKnight Doctoral 
Fellowship program, please contact the Graduate College. Application deadline date,   January 
15th of each year. The McKnight Doctoral Fellowship is administered by FAU Graduate College. 
Grants.gov (search “diversity”, “disparities”, “equity”, or “minority”)  

o https://www.grants.gov/web/grants/search-grants.html 

 FAU’s Diversity Enhancement Scholarship for Transfers: The Diversity Enhancement 
Scholarship for Transfers (DEST) is a competitive program for qualified minority (American 
Indian or Alaska Native, Asian, Black or African American, Hispanic or Latino, Native Hawaiian 
or Other Pacific Islander) transfer students. The scholarship is awarded on the basis of financial 
need, academic merit, and other select criteria. Students must be Florida residents, degree -
seeking, enrolled full-time, and adhere to the application guidelines in order to qualify for full 
consideration. A completed FAFSA is required to be considered for this scholarship. Click the 
title to download the application 

 PwC Lime Scholarship – Opening Fall, 2019: At PwC, we believe attracting, retaining and 
developing talented, diverse professionals—including individuals with disabilities—is a business 
imperative to spur innovation, drive growth and sustain competitive advantage in the 
marketplace. That's why PwC is proud to partner with Lime Connect to launch the PwC Lime 
Scholarship for undergraduate students with disabilities who have demonstrated a passion for 
accounting, technology, computer science, and related fields. Recipients of the 2019 PwC Lime 
Scholarship will each receive $4,000 to continue their studies. Recipients will be selected based 
on the overall strength of their application materials compared to the entire applicant pool. Click 
the title for more information.  

 Scholarship For Students With Diagnosis Of Tourette Syndrome: Detailed information about the 
scholarship can be found at the website. 

 Scholarships & Financial Aid for Native American Students 

 Emily & Robert Murdick Memorial Scholarship The Emily & Robert Murdick Memorial 
Scholarship is available to full-time students with a minimum 3.0 cumulative GPA and 
demonstrated financial need. This scholarship is not available to students in the College of 
Education. Preference is given to U.S. born African Americans or Native Americans. Renewal of 
the award is based on maintaining satisfactory academic progress. A completed FAFSA is 
required to be considered for this scholarship. 

 Deborah 'Mikki' Minney Minority Scholarship  This scholarship is provided to undergraduate 
students with special consideration for First Generation students who are members of an 
underrepresented group. Preference will be given to African Americans, then to Native 

http://www.fau.edu/graduate/current-students/fellowships-and-awards.php
http://www.fau.edu/graduate/current-students/fellowships-and-awards.php
https://www.grants.gov/web/grants/search-grants.html
http://www.fau.edu/finaid/pdf/scholarships/Diversity_Enhancement_Scholarship_Application_1920.docx
https://www.limeconnect.com/programs/page/scholarships
http://www.dollars4ticscholars.org/application
http://www.fau.edu/finaid/types-of-aid/scholarships.php#how_to_apply
http://www.fau.edu/finaid/types-of-aid/scholarships.php#how_to_apply
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Americans, Hispanics and Caribbean Americans. A completed FAFSA is required to be 
considered for this scholarship. 

 HACU Scholarship ProgramThe Hispanic Association of Colleges and Universities is pleased to 
offer scholarship opportunities to assist in defraying some of your college expenditures. Over 23 
scholarships totaling $63,500 will be awarded to eligible students. Click the ti tle for details. 

 Hemophilia Federation of America – Multiple Scholarships available Hemophilia Federation of 
America is a national nonprofit organization that assists, educates and advocates for the 
bleeding disorders community. Each year, HFA awards scholarships to promising students in 
the bleeding disorders community. This list is for general information purposes only. Prospective 
candidates will need to contact each program sponsor or administrator for detailed information 
or for additional inquires related to the criteria/terms of applying for these scholarship programs. 
Click the title for more information. 

 Women in Transportation scholarships: https://www.wtsinternational.org/education/scholarships/  

 FAU scholarship lists: http://www.fau.edu/finaid/types-of-aid/scholarships.php 
 

  

http://www.hacu.net/hacu/Scholarships.asp
https://www.hemophiliafed.org/scholarships/
https://www.wtsinternational.org/education/scholarships/
http://www.fau.edu/finaid/types-of-aid/scholarships.php
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Appendix I: Diversity-related Funding for Faculty 
 

 Lincoln Institute of Land Policy: Via a partnership collaboration with the Association of Collegiate 

Schools of Planning (ACSP), the Lincoln Institute of Land Policy is offering awards to support 

the development and dissemination of innovative curricula and teaching cases: Efficient and 

Equitable Tax Systems; Reduced Poverty and Spatial Inequality 

o https://www.acsp.org/general/custom.asp?page=LincolnAwards 

 Research Team Program for Minority Serving Institutions Program 

o Monthly stipend for faculty 

o https://www.orau.gov/dhseducation/faculty/index.html 

 National Institutes of Health Research Supplements to Promote Diversity in Health-related 

research (if have NIH grant, can get supplemental funds): 

o https://grants.nih.gov/grants/guide/pa-files/PA-18-906.html 

 National Institute on Minority Health and Health Disparities: 

o https://www.nimhd.nih.gov/funding/nimhd-funding/active_foa.html 

 National Science Foundation funding to broaden participation: 

o https://www.nsf.gov/od/broadeningparticipation/bp_portfolio_dynamic.jsp 

 Robert Wood Johnson Foundation (have had grants on diversity in the past): 

o https://www.rwjf.org/en/how-we-work/grants-explorer/funding-opportunities.html 

 Kresge Foundation: 

o https://kresge.org/opportunities 

 State of Florida Division of cultural affairs: 

o https://dos.myflorida.com/cultural/grants/ 

 Grants.gov (search “diversity”, “disparities”, “equity”, or “minority”)  

o https://www.grants.gov/web/grants/search-grants.html 

 

  

https://www.acsp.org/general/custom.asp?page=LincolnAwards
https://www.orau.gov/dhseducation/faculty/index.html
https://grants.nih.gov/grants/guide/pa-files/PA-18-906.html
https://www.nimhd.nih.gov/funding/nimhd-funding/active_foa.html
https://www.nsf.gov/od/broadeningparticipation/bp_portfolio_dynamic.jsp
https://www.rwjf.org/en/how-we-work/grants-explorer/funding-opportunities.html
https://kresge.org/opportunities
https://dos.myflorida.com/cultural/grants/
https://www.grants.gov/web/grants/search-grants.html
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Appendix J: FAU Policies and Program Supporting Diversity and Inclusion 
 

FAU Regulation 5.010: Anti-Discrimination and Anti-Harassment. This is the formal policy document for 

the definitions, procedures, and regulations of prohibited discrimination and harassment activities and 

behaviors within FAU campuses.  

FAU Faculty Handbook. Page 58: “Anti-Discrimination and Anti-Harassment”; Page 60: 

“Accommodations for Disabilities; Pages 71-78: “FACULTY APPOINTMENT, EMPLOYMENT AND 

COMPENSATION” covers policies regarding appointment, tenure and promotion, employment and 

compensation; Pages 79-85: “FACULTY BENEFITS” covers benefits and leave policies.  

FAU Student Handbook and Planner. The handbook covers the resources and services provided to the 

students, including disability services, health services, recreational services, victims services, and 

counseling services, etc.  

FAU Employee Benefits. All benefits, such as health insurance, retirement, leave policy, employee 

educational scholarship program, and employee discounts, are all listed and explained here.  

Student Accessibility Services. Provides supportive services include advocacy, academic 

accommodations, Assistive Technology equipment/software training, and other services for students 

with disabilities.  

Office of Equity, Inclusion and Compliance. The office handles formal procedures involving violations in 

equity and inclusion, and provides trainings and resources to promote an equitable and inclusive 

environment.  

Center for Inclusion, Diversity Education, and Advocacy (IDEAs). The center’s main purpose is to foster 

diversity awareness and respect. It provides resources in diversity, advocates for policies supporting 

diversity, and hosts various events and workshops in diversity and inclusion.   

Center for Global Engagement. The center promotes global engagement activities and outreach.  

Peace, Justice and Human Rights Initiative. The initiative focuses on increasing awareness of diversity, 

justice, and human rights issues around the world.  

Center for Women, Gender, & Sexuality Studies. Provides undergraduate and graduate programs and 

hosts events promoting gender and sexuality studies.  

Lavender Languages Institute. Offers annual courses in language and sexuality studies, queer 

linguistics, and various lavender language themes.  

 
 
 
 
 
 
 
 
 
 

https://www.fau.edu/regulations/chapter5/Regulation%205.010_6.4.19.pdf
http://www.fau.edu/provost/faculty/files/facultyhandbook_2018.pdf
https://www.fau.edu/dean/pdf/fau2019-20-student-handbook-and-planner.pdf
http://www.fau.edu/hr/benefits/index.php
https://www.fau.edu/sas/
https://www.fau.edu/eic/
https://www.fau.edu/diversity/
https://www.fau.edu/global/
http://www.fau.edu/artsandletters/pjhr/
http://www.fau.edu/artsandletters/wgss/
https://www.fau.edu/artsandletters/lavender-languages/
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Appendix K: Agencies and Networking Activities in Diversity and Inclusion 
 
General Organizations 

 ACSP Global Planning Educators Interest Group (GPEIG) 

 ACSP Faculty Women’s Interest Group (FWIG) 

 ACSP Planners of Color Interest Group (POCIG) 

 APA Divisions  

 Hispanic Association of Colleges and Universities 

 National Center for Faculty Development & Diversity 

 Diversity Abroad 

 Advancing Women in Transportation 

 

FAU Multicultural/Spiritual Organizations 

Access 
Brian Sapp 

Atlantic Coast Wesley Foundation 
Steven Warren 

Asian Student Union 
Frances Ann Mateon 

Black Student Union 
Sean Hyacinth 

CalvaryFAU 
Chandler Glotfelty 

Campus Crusade for Christ 
Austin Calder 

Caribbean Student Association 
Shanice Hall 

Catch the Fire Ministries 
Annakay Woolley 

Catholic Newman Club 
Amorandah Ferris 

Cha No Yu 
Branden Paul 

Chinese Language 
Erica Sullivan 

Club Francophone 
Kyle Urquijo 

Connected Life Christian Club 
Elidia Atilus 

Disciples On Campus 
Tiffany Ceasor 

Fanm Kreyol 
Menasha Duchemin 

Indian Student Association 
Dhruvin Patel 

InterVarsity Christian Fellowship 
Ashley Carrie 

Jewish Education Club 
Courtney Darrow 

Jewish Owls - Chabad Lubavitch 
Josh Schecter 

Jewish Student Union 
Leah Avni 

Konbit Kreyol 
David Durosier 

Lambda United, LGBTQIA Student 
Organization 
Meghan Morrison 

Latin American Student Association (LASA) 
Habib Hasbun 

https://www.acsp.org/page/GPEIGAbout
https://www.acsp.org/page/FacultyWomen
https://www.acsp.org/page/POCIG
https://planning.org/divisions/
https://www.hacu.net/hacu/default.asp
https://www.facultydiversity.org/
https://www.diversitynetwork.org/
https://www.wtsinternational.org/
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Living Water Chinese Bible Studies 
Yilun Zhu 

Meditation and Buddhist Student 
Association 
Ashton Lutge 

Muslim Student Association 
Owais Qureshi 

National Association for the Advancement 
of Colored People 
Andrea Wilson 

National Council of Negro Women, Inc., The 
Florida Atlantic University Collegiate 
Section 
Destiny Jasper 

Nepali Student Association 
Sher Chhetri 

Nurses Christian Fellowship 
Christina Hale 

Orthodox Christian Fellowship at FAU 
Anna Saiger 

Orthodox Christian Campus Ministries 
Paul Nagib 

Owls for Israel 
Lindsey Sigal 

Reformed University Fellowship 
Lauren Freund 

SISTUHS, Incorporated- FAU Chapter 
Vernia Barber 

Students for Justice in Palestine 
Sama Emmatullah Kahook 

Uniendo Culturas (Spanish Club) 
Cindy Piedras 

Venezuelan International Alliance 
Carlos Pulido 

Local Community Groups 

Compass, Inc. (Lake Worth) 
Gay & Lesbian Community Center of the Palm Beaches 
www.compassglcc.com 
(561) 533-9699 

The Pride Center at Equality Park (Ft. Lauderdale) 
Gay & Lesbian Community Center of South Florida 
www.glccsf.org 
(954) 463-9005 

Palm Beach Human Rights Council 
Dedicated to ending discrimination based on sexual orientation, gender identity and expression. The 
council promotes equality   through education, advocacy, direct action, impact litigation, and community 
outreach 
www.pbchrc.org 
561-586-0203 

Parents, Families and Friends of Lesbians and Gays (PFLAG) 
promoting the health and well-being of gay, lesbian, bisexual and transgendered persons, their families 
and friends 
www.pflag.org 

Equality Florida 
www.eqfl.org 

http://www.compassglcc.com/
http://www.glccsf.org/
http://www.pbchrc.org/
http://www.pflag.org/
http://www.eqfl.org/
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Safe School South Florida 
The only organization in South Florida comprised of professional educators committed to training 
education professionals to recognize and intervene in harassment and bullying of lesbian, gay, 
bisexual, transgender and questioning (LGBTQ) students and the children of lesbian, gay, bisexual and 
transgender (LGBT) parents 
http://www.safeschoolssouthflorida.org 

Organizations & Websites 

Human Rights Campaign 
the largest national lesbian, gay, bisexual and 
transgender civil rights organization, HRC 
envisions an America where LGBT people are 
ensured of their basic equal rights, and can be 
open, honest and safe at home, at work and in 
the community. 
www.hrc.org 

It Gets Better 
www.itgetsbetter.org 

GLSEN: Gay, Lesbian, and Straight Education 
Network 
Is the leading national education organization 
focused on ensuring safe schools for all 
students. 
www.glsen.org 

The Gay Guide to Florida 
www.gay-guide.com 

SheWired 
www.shewired.com 

National Gay and Lesbian Task Force 
www.thetaskforce.org 

Gay & Lesbian Alliance Against Defamation 
www.glaad.org 

National Center for Lesbian Rights 
www.nclrights.org 

National Youth Advocacy Coalition 
www.nyacyouth.org 

Bisexual Resource Center 
www.biresource.org 

SMYAL 
www.smyal.org 

The Lesbian, Gay, Bisexual, Transgender 
Community Centers 
www.gaycenter.org 

Advocates for youth 
www.advocatesforyouth.org 

Religious 

Dignity USA 
www.dignityusa.org 

Metropolitan Community Churches 
www.mccchurch.org 

Whosoever 
Online magazine for GLBT Christians 
www.whosoever.org 

Unitarian Universalists 
www.uua.org 

Cong Etz Chaim 
GLBT Jews 
www.etzchaimflorida.org 

Gay and Lesbian Arabic Society 
www.glas.org 

Integrity 
Episcopalian 
www.integrityusa.org 

Affirmation 
United Methodists for Gay, Lesbian, Bisexual & 

http://www.safeschoolssouthflorida.org/
http://www.hrc.org/
http://www.itgetsbetter.org/
http://www.glsen.org/
http://www.gay-guide.com/
http://www.shewired.com/
http://www.thetaskforce.org/
http://www.glaad.org/
http://www.nclrights.org/
http://www.nyacyouth.org/
http://www.biresource.org/
http://www.smyal.org/
http://www.gaycenter.org/
http://www.advocatesforyouth.org/
http://www.dignityusa.org/
http://www.mccchurch.org/
http://www.whosoever.org/
http://www.uua.org/
http://www.etzchaimflorida.org/
http://www.glas.org/
http://www.integrityusa.org/
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Transgender Concerns 
www.umaffirm.org 

Affirmation 
Gay & Lesbian Mormons 
www.affirmation.org 

HRC – Religion and Faith 
The Human Rights Campaign 
http://www.hrc.org/topics/religion-faith 

National Gay and Lesbian Task Force 
www.thetaskforce.org/issues/faith 

Association of Welcoming & Affirming Baptists 
Baptist 
www.wabaptists.org 

Hot Lines 

Lyric – Gay/ Lesbian/ Bisexual/ Transgender Youth Crisis Hotlines 
1-800-347-TEEN   (M-F 5pm-9pm) 
1-800-246-PRIDE (Monday thru Friday from 5pm to 9pm, Pacific Time 
(Monday thru Friday from 8pm to Midnight, Eastern Time) 

1-888-843-4564 (THE GLNH) 
GLNH: Gay & Lesbian National Hotline 
Monday - Friday, 6:00 PM-11:00 PM Eastern Time 

The Trevor Project 
Free suicide hotline for gay and questioning youth. 
1-800-850-8078 

National AIDS Hotline 
1-800-CDC-INFO (232-4636) 

National Crisis Hotline 
1-800-999-9999 

National Center for Lesbian Rights 
Free legal support. 
1-800-528-6257 (Mon. – Fri. 9am - 5pm) 

National Child Abuse Hotline 
1-800-4-A-CHILD 
 

 

 
 
 
 
  

http://www.umaffirm.org/
http://www.affirmation.org/
http://www.hrc.org/topics/religion-faith
http://www.thetaskforce.org/issues/faith
http://www.wabaptists.org/


Committee: Lilah Besser (chair), Eric Dumbaugh, Yanmei Li, Louis Merlin, Trystine Fellmann (student representative) 

DURP’s Diversity and Inclusion Plan 

54 
 

 

Appendix L: FAU Trainings and Workshops on Diversity and Inclusion 

 

FAU Center for Inclusion, Diversity Education, and Advocacy (IDEAs). The center celebrates all the 

heritage months relating to diversity, and hosts special events to promote awareness of diversity and 

inclusion. Some of the past signature events include Mosaic Ceremony, Interfaith Progressive Dinner, 

and other heritage month related events. The center also offers Cultural Competence Training at the 

request of anybody from the FAU community.  

Lavender Languages Institute. Offers annual courses in language and sexuality studies, queer 

linguistics, and various lavender language themes.  

Office of Equity, Inclusion and Compliance. Provides trainings in Title IX, and anti-discrimination, anti-

harassment trainings for new employees.  

Diversity Platform at FAU. It offers training in diversity.  

 

  

https://www.fau.edu/diversity/
http://www.fau.edu/diversity/sjcc/cultural-competence.php
https://www.fau.edu/artsandletters/lavender-languages/
https://www.fau.edu/eic/
http://www.fau.edu/diversity-platform/
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Appendix M: Diversity statement to include in syllabi 
 

RESPECT FOR DIVERSITY STATEMENT 

Our classroom should always be a space of mutual respect for individuals regardless of race/ethnicity, 
nationality, gender, class, sexual orientation, religion, culture, age, or ability. Considerations of diversity 
extend to other types of indirectly observable differences, such as differences in personality/thinking 
style and life experience (e.g., Veterans). Lack of respect and/or discrimination can be communicated 
through non-verbal cues (body language/ gestures). It is expected that respect be demonstrated in all 
written and verbal communications. 
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Appendix N: Adjunct/Instructor Pool Advertisement 
 
 
 

FAU’s Department of Urban and Regional Planning is seeking to expand its pool of part-time 

instructional faculty.  

Candidates will have the opportunity to teach one or more courses in our urban planning and urban 

design degree programs. Assignments may include one or more of our core courses, as well as special 

topics courses in the applicant’s area of expertise. We are especially interested in faculty who can 

enhance and expand the department’s commitment to diversity and inclusion.   

Job qualifications 

- A Master’s degree in urban planning or a related field, and/or equivalent professional 

experience 

- At least 2 years of professional experience 

 

Application materials  

(Questions and application materials can be sent to X@fau.edu) 

- Cover letter 

- Resume 

 

Please note: 

Appointments from the part-time pool are temporary; positions will be filled by the department on an as 

needed basis.  

The final candidate is to successfully complete a background screening and reference check process.  

FAU is an equal opportunity/affirmative action institution and all qualified applicants will receive 

consideration for employment without regard to race, color, religion, sex, sexual orientation, gender 

identity, national origin, disability status, protected veterans’ status or any other characteristic protected 

by law. 

 

 
 


